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Chief’s Corner

By Marie Powell
Another year has gone by but there’s no time to look back. We still have a lot to accomplish together. My goal for equipment this year is to get Zoll’s AutoPulses on our fleet of first out ambulances and acquire a LCVRS owned ALS Chase vehicle. Over the next few months I will be working with Chief Byron Andrews (Sterling Volunteer Rescue Squad 15/25) to join or establish a Virginia Task Force.  The new Rescue is spec’d out and a bid has been found to keep costs down. We are waiting for the County to finalize the details and go back to the Board of Supervisors for funding. Once that piece of the process is completed, we are looking at less then 6 months before it shows up at our door. Training will be the key to getting the new Rescue up and running with our members.  
As I put this newsletter together, I wanted to recognize all those folks that dedicated hundreds of hours in training (on the last page). I was amazed to see all the new certifications that had occurred over the course of one year! So now what we have is growing pains- lots of new folks that are either precepting or waiting to enter into a class. I realize that has caused some crews to have to “rotate” their members until additional drivers are trained or the above has occurred. Please be patient…we need each and every one of you to ensure our continued vitality as an organization.  

President Weiss included statistics and all I can say is WOW! 

I am fortunate to have a group of dedicated officers that have decided to return for 2008. 
They care about the sustainability of the combination system. They are constantly looking for ways to improve a process, equipment, or interaction. If you have ideas for the betterment of the station and community please let one of us know. If you would like to assist in any aspect of the operation or learn a particular area of running the operation I have a space for you. 
Last but not least, I would be remiss if I didn’t mention all the winners at the 2008 LCVRS Banquet

2008 Award Recipients
 

President's Administrative Award - Denise Alt

Junior Squad Member of the Year Award - Swati Ramesh

Larry T. Payne Memorial Award (for Junior Training) -Cody Chapman

Outstanding Service Award - Steve Porter

Ed Kitts Memorial Award - Harry Householder

Chief's Operational Award - Rick Breed
Allen B. Polen Memorial Award - Squadperson of the Year - Patty Russell

Most Calls with 161- Steve Porter

 ** Career Partner of the Year - John Rice
**Award was created this year to recognize an outstanding career person for going above and beyond in the normal course of their duties to assist volunteers.

President’s Corner

By David Weiss

A new year always brings reflection of things past and things to come.  2007 is now a memory, along with our magnificent annual banquet, yet 2008 stretches before us, full of anticipation, excitement, promises and expectations.

In looking back, our volunteers were very active.  In 2007, we had 84 operational members who logged in 25,739 duty hours while running a total 3,721 volunteer calls (this last figure is not mutually exclusive).  Of the 84 operational members, one individual—Lt. Porter—ran the most calls at 161, while six volunteers ran only one call apiece.  Additionally, A.J. Coston logged in the most duty hours for the year at 1,135 hours, while, conversely, the lowest noted duty hours for the year was that of six hours.  Yet even with these highs and lows, on average for 2007, our operational members ran about 44 calls per person and recorded about 306 duty hours for the year (or about six hours per week – the required running time for Associate members).  And these are just duty hours!  These figures do not include attending monthly membership or committee meetings, trainings, public education and awareness events, or other community outreach and social affairs.  In sum, this is fantastic, and I am very, very proud of the commitment shown by our strong volunteer base!


So as we move into the new year, I want us to keep Chaplain Reiff’s words of wisdom from the January membership meeting in mind; those being, to develop a better “sense and pride of ownership” of the squad, its family, and all that takes place within our organization.  Further, we can directly apply our sense and pride of ownership to the squad’s “Five Vitals” for 2008:  People, Funding, Training, Equipment, & Facilities.  Together, as a family, we can continue to build and improve upon what has already been successfully established for us over the past 56 years.  Here’s looking at a great 2008!

Duty Check the Ambulance?

By David Beatty
At some point in your volunteer career you may be faced with pieces of rescue equipment missing or not working during a shift.  To reduce this occurrence a duty check is used to verify functioning equipment.  Unfortunately, this can also be recognized during a call.  To prevent this discovery, a thorough duty check is recommended and required at the beginning of shift.  This allows the provider(s) to ensure all equipment is available, working, and ready for use.  Something as simple as a battery check for the LifePak may have a significant outcome to the cardiac arrest patient. The oxygen cylinder that is empty on an asthmatic call may have profound results that you were not anticipating.

The duty check, is the beginning of the response for the EMT.  You must be prepared to respond to your calls and equipment is a piece or a component of the response.  When checking your equipment, it is a time for the crew (yes it is a team environment and not isolated to the probie or one person) to work together and get a “game plan” in place for the evening.  You can organize crew tasks on calls and discuss expectations.  It can also be used as a teaching tool for the new EMT who may be in class and has a question about a device.

EMS Operations

By Michelle Beatty

Make a Difference!

Become an LCVRS Mentor

The mission of the Mentor Program is to provide new EMS providers with the resources needed to positively affect their performance while maintaining the quality of care in our community.

Getting started in a new position can be difficult, even for experienced providers. New members are often overwhelmed with information during the first few days and weeks of their training.  The Mentor Program recognizes both the professional and personal needs of the EMS student. Trained mentors meet regularly with assigned protégés to provide support, guidance, supervision, and expertise. With this purpose in mind, protégés successfully complete our precepting programs.

Mentors are selected based on their independent skills, knowledge of protocols, and their ability to utilize communication and decision-making skills to effectively lead patient care.  Mentors have been active providers in a lead capacity for a minimum of two years.  If you meet the criteria to become a mentor at LCVRS you have the opportunity to make a difference.  If you are interested to learn more about our program, or would like to become a mentor, please contact Lt. Michelle Beatty.
Staffing Corner
By Lauren McNair
As most of you know, I have only been the staffing officer for a short time. I feel like 
we have made a lot of progress as a squad in that time. Two of the most unstable crews – 
Thursday and Sunday – have become much more stable. Also, Monday night is now typically running two crews – one BLS and one ALS – all night. However, it is a continuous effort to keep duty crews staffed at a consistent level, particularly as members leave, join, precept, get released, and go on and off of various types of leave. I would like to encourage some of our slightly newer members from the larger duty crews who are newly released, or close to being released, to consider moving to one of the smaller duty crews.

My goals as the staffing officer for this year are centered around filling out some of the smaller duty crews. I would love for us to be able to staff the squad truck every night. Staffing a BLS and ALS unit on every crew would help relieve the workload of a single crew, and also allow new members to experience many different types of calls. Some of you may have heard rumors about doing away with the Friday night duty rotations. There are still a few things that need to happen before Friday night can operate as a stand-alone crew, but that is another one of my goals for this year. 

On this note, there may soon be a couple of openings for new duty crew leaders. The only true requirement for a duty crew leader is that he/she is able to consistently run on the same shift every week. There are a few more preferences, which I will be happy to discuss with anyone who is interested. I would encourage anyone who thinks they might be interested in taking on the challenge of leading a duty crew to contact me, your friendly neighborhood staffing officer, Lauren McNair.

Training Corner
By Steve Porter

Mandated 2008 Station Trainings**

January – AED/Combitube Refresher
July – AED/Combitube Refresher

Sometime -- MAST Pants


Yep – that’s it.  The only trainings we are mandated to hold in-station
during the year are the two AED/Combitube refreshers and a MAST pants drill.  So how does the in-station training calendar get filled out?

Some of the things will come down from on high (medical directory, EMS
Council, Fire & Rescue Commission, Chief Powell, etc.).  Most, however,
come from suggestions from other officers, our members, or potential
instructors.  In other words they come from you.

On Sunday, February 10th at 19:00 I will be holding a meeting of the “Training Committee” at which EVERYONE is welcome to attend.  We will be discussing what types of training / drills we want to try and schedule
for the coming year.  We will also be discussing when to hold trainings
and other issues related to training.  I really, really, really hope that the meeting will be well attended and people will participate fully.

 If you cannot attend but have ideas and suggestions, please let me know.

 ** We are also required to recertify annually in CPR and Bloodborne Pathogens but the County also provides these trainings.
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Standby Opportunities

In 2008
The following events and dates are tentative.

· Leesburg Annual Flower and Garden Show- April

· Morven Park International Polo Event May 10th
· Fourth of July Leesburg Parade and Ida Lee Standby

· Lucketts Fair – Last weekend in August
· 10K YMCA Race - August
· Halloween Parade, Leesburg

· Court and Market Days- October

· Christmas Parade, Leesburg

Congratulations

to all of you who have graduated from an EMT or Firefighter class last year!
Meagan Cooper EMTP

Jessie Nelson EMTI

Steve Porter EMTP 

Heather Leach EMTB

Brittany Gibb EMTB

Katie Stoner EMTB

John Palm EMTB

Mike Shivik Firefighter

David Beatty EMTI

Michelle Beatty EMTI

Adeena Emery EMTE

Steve Hutchins EMTB

Kevin Young EMTB

Samantha Counts EMTB

Laszlo Gorgyan EMTB

Tasha Peach EMTB

Cody Chapman Firefighter

Amanda Daily EMTB
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